
© 2025 Burke, Williams & Sorensen, LLP. All rights reserved.

PRACTICES
Employment Law and Litigation
Labor Relations
Workplace Investigations

EDUCATION
J.D., Whittier Law School, 2007
B.A., University of California,
Irvine, 2003

ADMISSION
State Bar of California
United States District Court for
the Central District of California

AFFILIATIONS
Orange County Bar Association

Kathya M. Firlik, AWI-CH
Partner
Orange County
18300 Von Karman Avenue
Suite 650
Irvine, CA 92612-1032

kfirlik@bwslaw.com
D: +1 949.265.3422
T: +1 949.863.3363

Kathya Firlik is a partner in Burke’s Labor and Employment practice
group. She assists public and private employers in various
employment disputes, including discrimination, harassment,
retaliation, wrongful termination, and wage and hour issues.

Beyond her dispute resolution work, Kathya regularly advises clients
on a range of employment laws, including the Fair Employment and
Housing Act, Title VII, the Americans with Disabilities Act, the Family
and Medical Leave Act, the California Family Rights Act, California sick
leave laws, HIPPAA, the Confidentiality of Medical Information Act, and
Meyers Milias Brown Act (MMBA). She routinely counsels clients on
labor and employment issues such as employee discipline including
termination proceedings, layoffs, grievances, medical leaves of
absence, and disability accommodations.

Kathya provides transactional counsel to employers on their
obligations under the MMBA and EERA. She negotiates collective
bargaining agreements covering compensation, scheduling, seniority,
advancement, and other employment conditions. She also advises on
updating MOU language, bargaining strategy, good faith bargaining
compliance, and closed session preparation.

An experienced workplace investigator and an Association of
Workplace Investigators Certificate Holder (AWI-CH), Kathya also
conducts independent investigations in the public and private sector.
She has handled a wide range of complaints, including harassment,
discrimination, retaliation, fraud, workplace misconduct, violation of
employer policies, mismanagement, and negligence. Kathya has
investigated matters involving both sworn and non-sworn public sector
employees. She regularly oversees and advises clients on
investigations conducted by outside neutral investigators. Additionally,
she provides guidance on the investigative process and related legal
issues.
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